Using the EEO Tabulation to Examine 21st Century Workforce Diversity

CUnited States”

ensus

Jennifer Cheeseman Day, Liana Christin Landivar, Melissa C. Chiu, Ana J. Montalvo | Social, Economic, and Housing Statistics Division | U.S. Census Bureau | Department of Commerce o Bureau

White women’s and

. . o o . e . Black women’s share Black women significantly Asian women made up a Hispanic women'’s
What is the Equal Employment 5 Decades of Equal Employment Used to monitor and Shifting occupational shares by sex: 2000 to 2006-2010 Shifting occupational shares by race, of the janitorial and increased their larger percentage of share of the
. . . . o« og o . . ¢ o . _ housekeeping representation among computer programmers housekeeping and
Opportunity Tabulation? Opportunity Tabulations enforce civil "ghts laws Sponsoring Agencies For each occupation group, the change in representation is shown by color and intensity. Ethmqty' and sex: 2000 to 2006-2010 :' ~ T T workforce declined ~ T ~ ': nursing, psychiatric, and and software engineers i = food service
. . . I .
- The source for detailed occupational statistics by 1070 Employers and federal agencies that monitor EEOC Equal Employment The deeper the color, the larger the shift. For each occupation group, the change in representation by race, : over the past decade. : homeI health aides. s:nce 2000. : IWorkforce increased.
race, ethnicity, and sex for local areas. CENgsUs OF employment practices use the EEO Tabulation to 0. Faual Employment Opportunity . . . . ethnicity and sex is shown by color and intensity. The deeper the : : I i : i
. Allows us to examine the diversity of the labor POPUIATION /N measure compliance with civil rights laws. Commission (EEOC) Deeper blue shades indicate gains in percent male. color, the larger the shift T IR S e
force aged 16 and older. Population | Deeper orange shades indicate gains in percent female. L B : = e . 5
. - Title VIl of the Civil Rights Act of 1964 (Title VII) Department of Justice (DOJ)
+ 107 tables available for: CENSUS 90 United Stat . .. ° Employment Litigation Section Deeper green shades indicate Iosses for that group Production  Cleaning | Business Pers. srv IRV A Cleaning )Business Pers. srv Production eIt Business Pers. srv Production  Cleaning | BUSINEss Pers. srv
- citizenship - earnings Cemrisﬁ? - Age Discrimination in Employment Act (ADEA) of the Civil Rights Division Gains in No Cains in . ‘

percentmale | Change percent female Deeper purple shades indicate gains for that group. -~
-  ee—— Women

- educational attainment - age 2000 - Equal Pay Act of 1963 (EPA) oy - . o A
| . Installation b rts Sue:; ‘1 rts Sue:; Installation mjgena rts Sue;p.
- unemployment status - industry . Rehabilitation Act of 1973 Department of Justice (DOJ) There was little change ] ’ |
. . . 1990 CP-$-1-1 iti . i in male-female : - Eng  Prot o Agric ion I EAGES S Prot.  Agric
o Data ava||ab|e for WOI’kSIte, FESIdence, and 1990 Censs of Population Employment L|t|gat|0nseCt|On . ) Transportation | Health B rv , Transportation | Health 7 sy
: Detailed Occunati of the Civil Rights Division representation in No Socsiv. Comp
commuting flows. clafled Decupation : , . . . i L Change Gai |
and Other American Community Survey Management eIl Cleaning Business occupations that were 0sses g ains
. . . Characteristics 2006-2010 I B
- Geography: nation, states, metro/micro areas, From the EEO File Office of Personnel strongly male- or
counties, EEO county sets, and places. for the United States Manaaement (OPM | stronalv female- - L : - -
’ | ) | y Personal | Inaleton Rty dog‘:’nated- Women increased Source: U.S. Census Bureau, 2000 and 2006-2010 Equal Employment Opportunity Tabulation Wh Ite’ non H |Spa nic H |Spa nic
- Food prep service , their share of G ' )
PR A dentists
- - Y 4 ’ Management Food prep Education Management | Food prep Education Management | Food prep Education Management Food prep Education
VR L Health Social  Prot. " veterinarians,
. . . moving | U< service sry pharmacists and . ) — e . I
Eq ual Employment Opportunlty EStImates Avallable by Geog raphy ,' physicians, Production  Cleaning Business Pers.srv Production WeLENIeM Business Pers. srv Production  Cleaning Pers. srv
C Men Construction Installation Material| Arts Health 7C”ohrstrruction Construct Installation Material | Arts vHeaIth
Office Management Production Cleaning Transportation Y | Transpgrtation
Soc.srv Comp [Scij
Secretaries Janitors
o o I 1 I i 1 1
Percent female meeting, convention, ' _ . v
i I i i I
i i
and event planners L White men’s share of the L Blackmen madelarge  Asian men increased their Hispanic men made large gains
METRO AREA construction and gains as bus, taxi, and representation among in low-income occupations,
transportation workforce truck drivers, while losing computer programmers. including construction and
NATION Customer significantly declined. share in construction. janitorial occupations.
service
: Waiters g | Shifting labor force shares by race, ethnicity, and sex: 2000 to 2006-2010
New Orleans City S | o
. S S The Hispanic share of the labor force
(Same as Orleans Parish) supervisors G 0. e Women'’s share of the labor force has Although Whites represent the largest share of the labor increased, while the White non-Hispanic
Flementary labor force: increased since 2000 force, Hispanics had the highest growth rate since 2000 share decreased
: y . Men and women ages 16 .
o igsor;];ddle and over who are employed In percentage points
ashiers loyed and not i : : : 0 : :
teachers Ofu?ﬁg“/fr;ﬁ Faglcef;? In 53 2% White non-F [S[D@ N C 726%./8%0?53% Hispanic N 39
) : : 10.7% 14.7M : i :
.« o Men: 73M Hispanic M2 60 Asian non-Hispanic 2
New Orleans-Metairie-Kenner, LA 2000 A —10.5% 140 Black non-Hispani —
46.8Y% Black non-Hispanic 17.3% 1750 ack non-Hispanic -
I " . Z4M Asian non-Hispanic > ", NHOPI non-Hispanic o
. omen: : : % o : : :
United States L . NHOPI non-Hispanic |§:35% ooy Black & White non-Hispanic o
Men’s representation : . 10.7% oon : : : :
L ouisiana continued to grow in AIAN non-Hispanic | o59% oou Asian & White non-Hispanic Joi
ouist Leading Occupations computer occupations. Black & White non-Hispanic | 8:36 o5 AIAN & White non-Hispanic °
_ 52.8% Asian & White non-Hispanic |§32: AIAN & Black non-Hispanic ;
Men: Women: 2010 Men: 81M AIAN & White non-Hispanic | §4s o AIAN non-Hispanic 011
o TTUCK AFIVETS crreimrccreeimnnseceressssessessssssssssssssssssssees 3.2M - Secretaries and administrative assistants........... 3.8M 47 2% AIAN & Black non-Hispanic | §1%om Balance 2+ Races, non-Hispanic o3 W
: : : . : : " - Miscellaneous managers.........vvcvcvennerecencnne. 2.1M ¢ CASNIELS iiesesesenaes 2.8M en- -Hi ic [108% 1, ' -Hi IC -5
- The EEO Tabulation provides labor force estimates by race, ethnicity, and sex for 488 occupations and nearly 6,500 geographic entities. . 9ers. . . Women: 73M Balance 2+ Races, non-Hispanic [o5 ;2 White non-Hispanic -
. o . . . - Freight, stock, and material moving..................... 1.9M - Elementary and middle school teachers............... 2.7M
- Available geographies include: nation, states, metro/micro areas, counties, EEO county sets, and places.
2000 2010 " Losses [ Gains
Source: U.S. Census Bureau, 2000 and 2006-2010 Equal Employment Opportunity Tabulation Source: U.S. Census Bureau, 2000 and 2006-2010 Equal Employment Opportunity Tabulation Source: U.S. Census Bureau, 2000 and 2006-2010 Equal Employment Opportunity Tabulation Source: U.S. Census Bureau, 2000 and 2006-2010 Equal Employment Opportunity Tabulation Source: U.S. Census Bureau, 2000 and 2006-2010 Equal Employment Opportunity Tabulation

This poster is released to inform interested parties of ongoing research and to encourage discussion. For more information, visit Presented at the Annual Meeting of the Population Association of America

: : census.qgov
Any views expressed are those of the authors and not necessarily those of the US Census Bureau. 9

www.census.gov/people/eeotabulation New Orleans, LA e April 11-13, 2013




